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SEPARATI ON BY REASON OF PHYSI cAL FI TNESS ASSESSVENT

FAI LURE
Responsi bl e NAVPERSCOM Phone: DSN 882- 4431
Ofice ( PERS- 4832) COM | (901) 874-4431
FAX 882- 2754
NAVPERSCOM Phone: DSN 882- 4470
( PERS- 4913) COM | (901) 974- 4470
FAX 882- 2673
Ref er ence (a) OPNAVI NST 6110. 1H

1. Separation Authority.

Special Courts Marti al

2. Policy

a. Menbers will
(ADSEP) when they do not

Commandi ng officers (CGCs) with
Conveni ng Authority (SPCMCA) or

hi gher .

be processed for adm nistrative separation

achi eve prescribed physical readi ness

standards by failing to pass three physical fitness assessnent
(PFA) cycles in a 4-year period. On 1 July 2006, mandatory
ADSEP processi ng began for those personnel who have failed the
PFA three or nore tines in 4 years to include failing the
Spring 2006 PFA or a subsequent PFA. CGOs/officers in charge
(O Cs) may grant/request waivers from ADSEP processi ng per
reference (a).

b. Active duty personnel that have 18 (or nore) years of
service are not exenpt fromadm nistrative processing. They are
to be processed for separation unless they request transfer to
the Fl eet Reserve on the earliest eligible date. Sel ected
Reserve personnel that have 18 or nore years of qualifying
service creditable towards retirenment, are al so not exenpt from
adm ni strative processing. They are to be processed for
separation unless they request non-regular retirenent wthout
pay. These ADSEP packages will be forwarded to Navy Personnel
Command ( NAVPERSCOM), Enlisted Perfornmance and Separations
Section (PERS-4832) or Reserve Enlisted Personnel Section
(PERS-4913) for final determnation. The primary goal of those
with 18 (or nore) years of service, or 18 (or nore) years of
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qual ifying service is to verify that they are not advancenent
eligible as docunented in their evaluations/fitness reports and
have submtted a request for transfer to the Fl eet Reserve or
non-regul ar retirenent wthout pay.

3. Pr ocedur es

a. The Notification Procedure (M LPERSVAN 1910-402) will be
used. The follow ng docunents shall be submtted with the
separati on package:

(1) Copy of nenber’s Physical Readiness Information
Managenment System (PRI M5) 4-year history/PFA results to include
at least three official PFA failures.

(2) Copy of all NAVPERS 1070/613 (Rev. 7-06),
Adm ni strative Remarks counseling nenber and pl aci ng nenber on
t he Fitness Enhancenent Program (FEP). A m ni mum of one
NAVPERS 1070/613 for the first or second PFA failure is
required.

(3) Menber’s statenent if submtted.
b. The CO s endorsenent shall include the foll ow ng:

(1) Certification that nmenber is mlitarily unsuitable
for retention due to failure to achieve prescribed PFA
st andar ds.

(2) A summary of action taken by the command, nenber’s
progress, and counseling offered.

4. Characterization of Separation. The characterization of
separation should be Honorable, unless an Entry Level Separation
(ELS) or General (Under Honorable Conditions) is warranted per

M LPERSMAN 1910- 300. ELS does not apply to Sel ected Reservists.

5. Reentry Code. Reentry code should be RE-3F unless RE-4 is
warranted by service record.




6. Separation Program Desi gnator
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(SPD) Codes. The foll ow ng

SPD codes shall be used:

SPD CODE | DESCRI PTI ON
JFT | nvol untary Di scharge, no board entitlenent (less than
6 years of total active mlitary service).
HFT | nvol untary Discharge directed in Iieu of further
processi ng or convening of a board (board wai ver).
GFT | nvol untary Di scharge, approved recommendation of a

boar d.




